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THE “ENUMERATION PROCESS” of PEOPLE 
Social Security Administration ADMITS to same in TESTIMONY!! 

 
 
 
 

 
 

Child of Auschwitz with the ENUMERATION B7525 Tattooed on his Arm 
 

 
 
 

Boy Displays Concentration-camp Tattooed ENUMERATION on his Arm 
 

 
 
 

Man Displays Tattooed ENUMERATION he received in Concentration Camp 
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“First they simply numbered us in a book, then they numbered our clothes, next 
they numbered our flesh, then they exterminated us ironically in mass numbers.” 
 

Certain aspects below have been highlighted in different colors for the discussion that follows…. 
 

http://www.ssa.gov/legislation/testimony_061906.html 
 

Statement of Martin H. Gerry 
Deputy Commissioner 

Office of Disability and Income Security Programs 
Social Security Administration 

Before the 
Senate Judiciary Committee 

Subcommittee on Immigration, Border Security and 
Citizenship 

June 19, 2006  
Chairman Cornyn, Senator Kennedy, and members of the Subcommittee: 

Thank you for the opportunity to appear before you today to discuss how the Social Security 
Administration’s (SSA) work in issuing Social Security numbers (SSNs) and processing wage 
reports supports the Department of Homeland Security’s immigration law enforcement activities. 

Maintaining accurate records is of utmost importance to SSA. Earnings posted to a worker’s 
SSN are used to determine both eligibility for Social Security benefits and the amount of those 
benefits. The SSN is also used to track payment of those benefits. We are keenly aware of our 
responsibilities to ensure that we issue SSNs and cards only to those persons who are eligible to 
receive them. Today, I will discuss some of the steps SSA takes to meet these responsibilities. 

The Social Security Number 
As you know, the SSN for many years functioned only as a way for SSA to keep track of the 
earnings of workers in employment covered by Social Security. There was no statutory authority 
for other uses of SSNs until 1972; since then, the use of SSNs as an identifier by government 
and the private sector has proliferated to the point that it has become integral to most government 
functions as well as to private business transactions ranging from banking to video rental. For 
example, possession of a valid SSN did not become a condition for receiving government 
assistance until 1977. SSNs were not required for dependents on tax returns until 1986. 
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Until the 1970s, SSNs were assigned and cards were issued based solely on information 
provided by the applicant. But as the uses of the SSN have expanded over the past 35 years, the 
need to establish and then continually strengthen the associated documentation requirements 
have become increasingly important. In fact, the documentation requirements today are 
significantly more stringent than they were just 5 years ago. 

The SSN card was never intended and does not serve as a personal identification document—
that is, possession of the card does not establish that the person presenting it is actually the 
person whose name and SSN appear on the card. The card does not contain information that 
would allow it to be used independently as proof of identity. 

Since SSA uses the SSN as an administrative tool to facilitate the proper crediting of wages, our 
focus has been on ensuring our ability to determine whether an SSN matches the name of the 
individual to which it was assigned. We have great confidence in our ability to correctly post 
wages to the correct record when they are reported correctly. After all, those activities have been 
central to our business processes for the past 75 years. 

Our ability to determine the identity of the person to whom a number has been assigned, whether 
that individual was entitled to an SSN, and whether the individual was authorized to work in the 
U.S. at the time the SSN was issued, has been improved with the development of SSA’s more 
stringent verification processes and requirements. 

Strengthen the Enumeration Process 

I would like to highlight some actions that SSA has taken over the years to strengthen the 
enumeration process. 

As I noted earlier, at the inception of the program, all SSNs were assigned and cards issued 
based solely on information provided by the applicant. Evidence of identity was not required. 

Over time, as the use of the number has been expanded for other purposes, SSA has recognized 
that changes were necessary to protect the integrity of the card and enumeration process. 

Beginning in November 1971, persons age 55 and over applying for an SSN for the first time 
were required to submit evidence of identity. As of April 1974, non-citizens were required to 
submit documentary evidence of age, identity and immigration status. This made it more difficult 
to obtain a card on the basis of a false identity. SSA was also concerned that individuals who had 
been assigned SSNs for purposes other than work might use the card to obtain unauthorized 
employment. Therefore, in July 1974, we began to annotate our records to show when a non-
citizen had been issued an SSN for nonwork purposes. Four years later, the integrity of the SSN 
was further improved, when we began requiring all SSN applicants, not just non-citizens, to 
provide evidence of age, identity and United States citizenship or non-citizen status. In October 
2003, SSA significantly tightened the rules concerning issuance of nonwork SSNs. 
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We have also developed new processes for issuing SSNs to newborns and immigrants with 
permanent work authorization. 

Enumeration at Birth Process (EAB) 

Because of increased demand for SSNs for children at earlier ages due to tax and banking 
requirements, SSA developed and began to use the EAB process in 1987. SSA recognized that 
all the information needed to process an SSN application for a newborn was gathered by hospital 
employees at the child’s birth and verified with the respective bureaus of vital statistics. Nearly 
three-quarters of all requests for an original SSN are now completed through this process. 

‘Enumeration at Birth’ is available in the fifty states, the District of Columbia, and Puerto 
Rico, and allows parents to indicate on the birth certificate form whether they want an SSN 
assigned to their newborn child. When a parent requests an SSN for a child through EAB, the 
State vital statistics office receives the request with the birth registration data from the hospital 
and then forwards this information to SSA. As a result of these procedures, the parent is not 
required to file a separate application for an SSN for the child. Based on the information the 
State forwards to SSA, we assign an SSN and issue a card for the child. 

It is important to note that EAB is a voluntary program on the part of the hospitals and the 
States and other jurisdictions. No law requires State or hospital participation. The program is 
administered under the provisions of a contract between each state and SSA that includes 
safeguards to ensure that the process is not vulnerable to fraud. SSA reimburses the states for 
participation on a per item basis (currently $2.04 for each birth record). EAB is a far more secure 
way to enumerate newborns. In addition, the program provides significant savings to the Federal 
government and a convenient service option for the public. 

Enumeration at Entry (EAE) 

To reduce fraud and improve government efficiency, SSA inaugurated our Enumeration-at-Entry 
process in October 2002. Under this process, SSA has entered into agreements with DHS and the 
Department of State (DOS) for those agencies to assist SSA in enumerating immigrants. To 
assist SSA, DOS collects enumeration data as part of the immigration process. When the 
immigrant enters the United States, DHS notifies SSA and the card is issued. 

Other Improvements 
Within the past several years, to improve the security of our enumeration process, SSA has 
instituted numerous safeguards to prevent a person from fraudulently obtaining an SSN. These 
include: 

• SSA verifies the immigration status of an individual with DHS before assigning an SSN 
to a non-citizen.  
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• Because the majority of individuals born in the U.S have been assigned an SSN by the 
time they reached age 12, SSA requires a mandatory in-office interview with all SSN 
applicants age 12 or older.  

• As a result of the Intelligence Reform and Terrorism Prevention Act of 2004 (IRTPA), 
Public Law (P.L.)108-458, SSA restricts the issuance of replacement SSN cards to no 
more than three per year and no more than ten per lifetime;  

• As a result of the same law, SSA has established improved verification standards for 
documents submitted in support of an application for an SSN and requires independent 
verification of birth records of individuals of all ages applying for an original SSN card 
(other than those enumerated at birth).  

The Social Security Card 
Just as the SSN was created for administrative reasons, the Social Security card was 
designed to give individuals a record of their SSNs. The demand for counterfeit cards has 
grown with the increased uses of the SSN. 

Consequently, Congress and the Executive Branch have worked together over the years to 
increase the security features included in the card, as the following discussion illustrates. Let me 
say at this point though, that while some security features have been made public, other features 
are forensic in nature and must be kept confidential in order to protect the security of the card. I 
am sure you will understand the caution which must be exercised in discussing the security 
features of the card in a public forum. Beginning in 1983, the Social Security Act required that 
SSN cards be made of banknote paper, and to the maximum extent practicable be a card that 
cannot be counterfeited. SSA worked with the Bureau of Engraving and Printing, the 
Government Printing Office, the Secret Service, and the Federal Bureau of Investigation to 
design a card that met these requirements. 

Recent Improvements to the Card 
The immigration and welfare reform legislation passed in 1996 required us to both conduct a 
study and to develop a report on different methods for improving the Social Security card 
process, including prototypes of new cards. This report, “Options for Enhancing the Social 
Security Card,” was issued in 1997. 

You have asked us for information on the cost of replacing social security cards. We know from 
the 1997 effort that the main costs associated with replacing the current SSN card are those 
associated with reinterviewing individuals and reverifying documents, while the additional costs 
of the card itself—even one with additional security features--are minimal. I will address these 
cost issues more in a moment. 

The IRTPA required the Commissioner of Social Security, in consultation with the Secretary of 
Homeland Security, to form an interagency task force to establish requirements for improving 
the security of Social Security cards and numbers. Because current law requires the card to be 
printed on banknote paper, the taskforce was limited to consideration of improvements to this 



SSA’s “Process” of “Enumeration”  Page 6 of 10 

type of card. The taskforce included representation from SSA, DHS and the Federal Bureau of 
Investigation, Department of State and the Government Printing Office. The taskforce has 
completed its work, and the Commissioner has developed an implementation plan to produce an 
SSN card that is less vulnerable to counterfeiting, tampering, alteration and theft. 

Cost of Card 
You asked me to address today the issues associated with replacing current Social Security cards 
with a new type of card and the costs in terms of dollars and work years, as well as timeframes 
for this transition. Although the Administration is not seeking to replace all Social Security 
cards, in response to your question, in determining the cost of replacing Social Security cards for 
a significant portion of the population, it is important to note that, as I indicated earlier, 
producing the physical card, even the most elaborate card, would be the least expensive part of 
the process. 

The most important factor affecting the total cost is the requirement to verify the identity of the 
person applying for the card and, in the case of non-citizens, determining the immigration status 
and work authorization. Other factors must be taken into account as well. For example, the cost 
of peripheral equipment that might be needed in SSA field offices to work with the new cards 
and the cost to SSA to notify number holders who might need to obtain a new SSN card would 
have an impact on total outlays. 

Currently, most original SSNs (and cards) for United States born individuals are issued through 
the EAB process in which parents apply for their child’s SSN at the hospital as part of the birth 
registration. The vast majority of replacement SSN cards, and a relatively small number of 
original SSN cards for U.S. born individuals, are issued by SSA field offices where evidence is 
reviewed and verified. The majority of original SSN cards issued through SSA field offices are 
for individuals who recently arrived in the United States and whose immigration status permits 
assignment of an SSN. 

Last year, we estimated that a card with enhanced security features would cost approximately 
$25.00 per card, not including the start-up investments associated with the purchase of 
equipment needed to produce and issue this type of card. According to estimates made last year, 
reissuance of all new cards for the 240 million cardholders over age 14 would be approximately 
$9.5 billion. Since that estimate, we know that the cost of issuing SSN cards has increased by 
approximately $3.00 per card due to new requirements for additional verification of evidence, so 
we anticipate an increase in the total cost estimate when we update our figures to reflect current 
dollar costs. 

Currently, staff of the agency devotes approximately 3,300 work years of effort to the SSN card 
issuance process. Last year’s estimate indicates that we would need an additional 67,000 work 
years to process 240 million new cards. This would require hiring approximately 34,000 new 
employees if we were required to complete the work within 2 years and 14,000 new employees 
to complete the work in 5 years. This estimate assumes replacing cards for 240 million 
individuals; if fewer were replaced, the cost would be lower. An approach that mandated new 
tamper resistant cards would be issued only during the normal course of initial issuance and 
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reissuance would involve relatively modest additional costs. If a phased approach were mandated 
that limited new cards to only the approximately 30 million people who change jobs at least once 
during a year and the additional 5 million young people reaching age 14, the cost would be 
approximately $1.5 billion per year, using last years cost numbers. 

As you are aware, the expertise of counterfeiters and the wide availability of state-of-the-art 
technology make it increasingly difficult to develop and maintain a document that cannot be 
counterfeited, despite best efforts to guard against such incidents. Therefore, SSA will continue 
to evaluate new technology as it becomes available to determine if additional features should be 
included. 

Verifying SSNs 
On another front, SSA has also worked to develop different tools to assist employers in verifying 
a worker’s SSN. Initially, SSA used a manual process for verifications. This was a highly labor-
intensive process that has become increasingly cumbersome as verification became more 
rigorous and workloads increased. 

Over the years, SSA has worked to offer employers alternative methods to verify SSNs. One of 
those methods is the Employee Verification System (EVS), which has been available to 
employers for over a decade. EVS is a free, convenient way for employers to verify employee 
SSNs. It provides employers with several options depending on the number of SSNs to be 
verified: 

• For up to five SSNs, employers can call SSA’s toll-free number for employers (1-800-
772-6270).  

• Employers also have the option to submit a paper listing to the local Social Security 
office to verify up to 50 names and SSNs.  

• In addition, employers may use a simple registration process to verify requests of more 
than 50 names and SSNs or for any number of requests submitted on magnetic media.  

To further increase the ease and convenience of verifying employee SSNs, SSA developed the 
Social Security Number Verification Service (SSNVS), which is an internet-based option that 
permits employer’s to quickly verify that the employee-provided information matches with 
SSA’s records. SSA expanded this service to all employers in June 2005. In that year, we 
processed over 25.7 million verifications for over 12,000 employers through SSNVS, and we 
estimate that we provided an additional 41 million employer verifications through other 
verification methods. 

Basic Pilot Program 
For all queries submitted through the Basic Pilot Program, which is administered by USCIS in 
DHS, SSA matches the employees name, SSN, and date of birth against the information in 
SSA’s records. SSA confirms whether the information matches or does not match its records and 
whether a death indicator is present on SSA’s records. In addition, if the employee alleges 
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United States citizenship, SSA checks the employee’s citizenship status as recorded in SSA’s 
records. For all queries indicating the employee is a non-citizen, DHS uses the employee’s 
submitted alien registration number or admission number to confirm current employment 
eligibility. In 2005, SSA processed approximately one million queries to the Basic Pilot. 

Identity Theft 
I have described today the measures we take to ensure the identity of the person to whom we are 
assigning an SSN or issuing a Social Security card. And I have described the services we offer to 
employers to assure that the names and SSNs of their employees match the name and SSN 
combination in our records. But there is no way we can tell employers or Departments of Motor 
Vehicles, for example, whether a person standing in front of them is the individual to whom the 
SSN was assigned or the Social Security card was issued. So verifying a name and SSN 
combination is not, and cannot be, by itself, a protection against identity theft. 

No-Match Information 
In certain instances when a Social Security number does not match that worker’s name, SSA 
notifies employers of this situation through what is commonly called a ‘no match’ letter. We 
send these letters to employers who submit more than 10 wage items when more than 0.5 percent 
of the items in a wage report consist of an SSN and name combination does not match our 
records. [Hint: Not many...] The employer ‘no match’ letters include a list of up to 500 SSNs 
submitted by the employer in wage items that SSA could not post to a worker’s record. In 2004, 
we sent approximately 120,000 employer ‘no match’ letters, which covered 7.3 million 
mismatched records. For privacy reasons, the letter lists only the SSNs, not the name/SSN 
combination. The only source of information that SSA receives about a taxpayer’s employer and 
earnings is from tax return information on the Form W-2. We receive and process this 
information as an agent for the Internal Revenue Service. Use of and disclosure of tax return 
information is governed by section 6103 of the Internal Revenue Code. SSA currently has the 
authority to use this information only for the purpose of determining eligibility for and the 
amount of social security benefits. 

Although, under current law, SSA cannot release no-match data, to DHS, the Administration 
supports allowing this disclosure in the interests of national security and for law enforcement 
purposes. 

Conclusion 
In closing, let me say again that SSA remains committed to maintaining the security of the SSN 
and the SSN card and ensuring that the American public’s hard-earned wages are properly 
credited to them so that they will be able to receive all of the benefits to which they may be 
entitled. 

Thank you for the opportunity to appear before you, and I will be pleased to answer any 
questions you may have. 
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Discussion: 
 
Revelation 13:17 (King James Version): "And that no man might buy or sell, save he that had the 

mark, or the name of the beast, or the number of his name." 
 
Try to gain employment without an SSN ! Try to open and account without an SSN ! Try to 
get a license for common conveyance upon a highway without an SSN! If you can’t work 
without the Mark of the Beast, you have no money to BUY. If you can’t bank it is HARD to 
cash your check and again you can’t BUY. The IRS now has laws to track banking and 
even credit card purchases. How do they track these? By social security number linked to 
account number and name. Are you allowed to SELL? Well according to the IRS anything 
over $600 sold needs an information return and what does that bear? Yes….an 
IDENTIFICATION number. In the above piece take careful note that the SSA is the 
AGENT for the IRS ! Thus they are agents and SOLICITORS for your BADGE OF 
SERVITUDE!  
 
What exactly constitutes a Mark of the Beast?  
 

What is a Mark? The word "Mark" in the book of Revelation is translated from the 
Greek "charagma" which means “etching” or “badge of servitude.” In ancient Rome 
slaves carried a “badge of servitude,” which was often just an imprint of the master’s 
family seal baked in clay. It protected the slave from unwarranted detention as he 
traveled on errands for his master. Transactions were conducted in the name of the 
master, and the master would be held liable for the acts of his servants. Even today: 
you could be detained if you cannot show ID, and merchants might not conduct 
commerce without proof that you have some master’s authority to exist. As today’s 
badge of servitude, the Social Security Card certainly serves this purpose.  
 

There are significant rewards for those who avoid the Mark-Name-Number of 
Revelation 13:17. Those who resist the mark will be given the Harps of God 
according to Revelation 15:2.  And avoid God's wrath per Revelation 16:2.  And 
reign with Christ if they die refusing the Mark, Revelation 20:4.  

There are also significant punishments associated with accepting this Mark. Those 
who receive the Mark will "be tormented with fire and brimstone in the presence of 
holy angels, and in the presence of the Lamb" according to Revelation 14:10.  

http://usa-the-republic.com/mark%20of%20beast/Intro.htm 

WHY DOESN”T MY CHURCH SPEAK OUT ?? 
ANSWER: About 99.9% of churches PLACE THEMSELVES needlessly under the 
IRS when they apply for special privilege under the IRC called 26 USC 501c3. This 
is the CODE for the IRS.  If you don’t believe me ask your minister this question: Is 
this church set-up as a 26 USC 501c3 non-profit? His answer will be yes. You will 
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thus witness a man professing to serve TWO masters—needlessly. He traded some 
pieces of legal tender for the soul of his church in LICENTIOUS action to the IRS. 
The federal government has STRICT guidelines on what churches can’t discuss 
without fear of loosing their 501c3 privilege. Numerous churches have been warned 
not to discuss abortion for example. You can rest assured that IF they discussed the 
mass ENUMERATION of people and IDENTIFIED the SSN and TIN as MARK 
OF THE BEAST, they would loose their privileged status. BOTTOM LINE: Do not 
look to ministers or churches to tell you the WHOLE truth. 
 

WHAT CAN YOU DO? 
 ANSWER: In most cases regarding employment and banking one only has a 
requirement under law for government to ASK for an SSN. The wording is called 
SOLICIT. This includes form W4 and forms W2, W3 and I9. The IRS and others in 
government have launched a DEVIL WORSHIP propaganda effort to convince employers 
and bank employees that they can DEMAND an SSN or a TIN. It’s just NOT so. If you are 
in such a position to ASK, simply ASK and never DEMAND. Inform your employees that 
your authority at best is to ASK and NEVER demand. Let this be your guide when asked 
why: “Well in free societies is there ever an authority to demand something--on behalf of 
government--from another free member of society? In free societies is there an authority 
for other free members to DEMAND someone fill out a form of government?” 
 
OTHER COMMENTS: 

• Ironic that the SSA under the federally designed umbrella of “a government of 
small enumerated powers” would embrace a LARGE amount of enumeration. 

• Note carefully that no mention is made in reference to taxes in paragraph 1….just to 
benefits. The SSN deals with the account that pertains to account benefits-- an SSN 
is an account number. Something with the same number of digits called Taxpayer 
Identification Number deals with taxes—which your SSN is converted to. 

• The SSA states SSN’s are ASSIGNED. 
• The SSA states SSN CARDS are ISSUED. 
• The SSA states the SSN is for ADMINISTRATIVE REASONS. 
• SSN’s are required on tax returns ”for dependents.” [Catch the hint?] 
• The SSA admits to an ENUMERATION PROCESS of PEOPLE---something we 

condemned the Nazi regime for. 
• The SSA admits to a “process” to ENUMERATE AT BIRTH---such a “process” of 

jews was found hideous in WW 2. 
• The SSA states it receives and processes information as AGENT for the IRS. 
• In other publications the SSA states that the number is NOT the property of the 

human, it is the property of the SSA. Can you give something that is not yours to 
give? Is it your job to protect this? Why would government want YOU to protect 
the number? Could it be that if numbers are no longer unique in application to one 
person, that the government ability to track gets lost in confusion? 

• For more information see websites such as: 
http://sedm.org/Forms/Tax/WhyTINIllegal.pdf 


